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EMPLOYEE AND STUDENT RELATIONSHIPS/FRATERNIZATION 
Policy Number: HR-020 Responsible Department: Human Resources 

 

Effective Date: 12/01/2016 Last Revision Date:  09/22/2016 

PURPOSE:   

To provide guidelines governing certain relationships between employees and students. 

SCOPE:   

Applies to all CWI employees and students. This policy does not apply to the spouse of an employee under 
circumstances where the spouse is a student at CWI. 

DEFINITIONS:   

A “relationship” for purposes of this policy includes, but is not limited to: 

1. a current romantic or sexual relationship between a CWI employee and a CWI student. 
2. a past or present financial or business relationship between a CWI employee and a CWI student. 
3. a marital, romantic or sexual relationship that existed at one time between a CWI employee and student, 

but that relationship no longer exists. 
4. a close personal relationship between a CWI employee and a student, which rises to a level that affects 

the trust and confidence of the academic environment, gives undue access or advantage, or jeopardizes 
fair treatment and objectivity necessary for effective teaching and learning. 

Relationship of authority: when one individual in a relationship between two or more people has the power to 
exercise influence, or the legitimate right to make decisions, carry out actions, or direct others within the 
relationship.  Examples include but are not limited to circumstances where a student is enrolled in a faculty 
member’s class or subject to an employee’s supervision. 

_________________________________________________________________________________ 

POLICY 

CWI faculty and staff assist CWI in meeting its mission of providing a quality higher education for its students.  
Students should be assured that the relationships they develop with employees are built upon the highest ethical 
principles of the education profession.  Maintaining professional relationships and mutual respect and trust 
between employee and students is key to CWI’s success.   

Employee and student relationships give rise to actual or apparent conflicts of interest, favoritism and bias and 
thereby undermine the real or perceived integrity of the academic environment.  A relationship where an 
employee has academic, administrative, supervisory, evaluative or other authority or influence over a student 
raises concerns about objectivity, fairness and exploitation.  These relationships may harm others in the academic 
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environment and give rise to third party complaints resulting from real or perceived instances of undue access or 
advantage and/or restricted opportunities.  Such relationships impair or otherwise undermine the ongoing trust 
needed for effective teaching, learning and professional development.  Accordingly, CWI has adopted the following 
guidelines to address certain relationships between employee and students. 

GUIDELINES 

1. Employees are prohibited from dating, pursuing a date, and having or pursuing a romantic or sexual 
relationship with a student enrolled in the faculty member’s class or subject to employee supervision.  
Relationships between employee and students that are of a romantic or sexual nature when a 
relationship of authority exists are prohibited.   

2. No CWI employee shall exercise any academic, supervisory, evaluative or other authority or influence 
over a student with whom the employee has a relationship. 

3. If a relationship exists or arises between an employee and a student, any relationship of authority must be 
eliminated. 

4. If a relationship arises, exists or has existed between an employee and a student, the employee has the 
primary responsibility to report the relationship to his or her immediate supervisor and/or Human 
Resources. 

• In the event that a consensual relationship exists or has existed between an employee and a 
student, the supervisor must take prompt and appropriate action to end the relationship of 
authority. 

• Appropriate actions may include but are not limited to: appointment of a qualified alternative 
instructor to the position of authority; transfer of the student to another course, section, or 
seminar taught by a different instructor; or assignment or transfer of the student to another 
academic advisor. 

• In the event that a CWI employee or student not involved in the relationship believes a 
relationship is occurring or has occurred between an employee and a student, the employee or 
student shall disclose such knowledge to the relevant department supervisor and/or Human 
Resources.  To encourage reporting of relationships governed by this policy, disclosures shall be 
considered confidential.  Further, retaliation against any employee or student reporting a 
relationship under this policy is strictly prohibited. 

5. Any employee who violates this policy will be subject to corrective action, up to and including termination 
of employment. 
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